Ms. Vicki A. Brown

Chief, Civilian Training and Leader Development Division

Develop and coordinate policies and strategies, validate requirements, and provide resources that ensure the Army provides training, education, and operational experiences to develop leader competencies

and enhance functional and technical capabilities and competencies of the Army Civilian Corps of the Army Missions.

Ms. Ruth Ann Gurr

Deputy Chief, Civilian Training and Leader Development Division
Responsible for the Division’s Administration and Management. Provides oversight of training and
leader development policy and coordination strategic initiatives.

Strategic Plans

Directives and Federal Laws.

Responsible for synchronizing TRV Mission, Vision, and Doctrine with
high-level Army initiatives and plans to ensure alignment with DoD

Leader Development Policy Team
Responsible for Army-wide Civilian Leader Development
policies and programs that are in alignment to DoD policies
and support the deliberate development of highly skilled
civilian leaders who are well prepared to lead and excel in a
joint, total force environment.

Competitive Professional Development

Policy Team
Responsible for Army-wide Professional Development
policy and programs which include Competitive Programs
and Functional/Occupational Training. The team provides
systematic and coordinated programs of professional
development that support organizational goals.

TRV Budget and Resource Team
Responsible for providing policy and resources for the Training
Program Evaluation Group (PEG) and Planning, Programming,

Budgeting System (PPBS) to include formulating and recommending
program policy, managing program activities, coordinating program
execution and providing budget oversight.

Technology, Marketing, and Awareness
Responsible for technological enhancement to develop an Army
Civilian Enterprise Training Management Portfolio to support the TRV
mission.

Provide marketing and awareness through strategic communications
to educate and inform Army Civilians and Military Cohort on the
opportunities available. Systems include: ACT, GoArmyEd, CHRTAS,
and the Civilian Training and Leader Development Website

Senior Service College
Civilian Training Student Account
Defense Senior Leader Development Program

Harvard University Program for Senior Executive Fellow
(SEF)

Army Congressional Fellowship Program (ACFP)
Senior Leader Seminar: Senior Leader Development
Course
Professional Conferences and Workshops

Competitive Professional Development Execution

Social Media
CHRTASS/ATRRS Customer Service
TACITS/SMDR Management

CES Constructive Course Credit
CES Quota Management
TACITS/SMDR Management
CHRTAS/ATRRS Customer Service
Social Media

CES Equivalency Course Credit
CES Customer Service
Administrative Outreach Coordinator

Senior Managers Course in National Security
Leadership for a Democratic Society (LDS) at the Federal
Executive Institute (FEI)

Government Training Purchases

Government Purchase Card Tuition Payments

IT Integration and Coordination
Data Entry Support

Resource Allocation Selection System (RASS) Administration

Academic Degree Training (ADT) Program

Program Object Memorandum for Civilian Training

Functional/Occupational Training
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